Fﬂ WHISTLEBLOWING

Whistleblowing / msudangue

The company promotes a culture of integrity, transparency, and accountability by
encouraging employees and stakeholders to report any suspected misconduct, unethical
behavior, or violation of laws and company policies. Reports made in good faith will be
treated confidentially and without fear of retaliation.

e Employees and stakeholders are encouraged to report any actions that may
constitute violations of laws, regulations, or the company’s Code of Conduct.
e Whistleblowing can be done through a tiered reporting process, as follows:
1. Immediate Supervisor or Department Head — for issues that can be
appropriately addressed within the department.
2. Human Resources Department — for cases involving misconduct,
discrimination, or workplace conflict.
3. Top Management or Designated Officer — for significant issues or where a
supervisor may be involved.
4. Whistleblowing e-mail: itb.inbox@peci-thai.com for direct and confidential
reporting when internal channels are not appropriate.
e The company ensures confidentiality and protection against any form of retaliation or
unfair treatment.
o All reports will be investigated promptly, fairly, and objectively.
e Malicious or false reports made in bad faith are prohibited and may result in
disciplinary action.

Reporting Channels:
e Supervisor / Department Head
¢ Human Resources Department
e Email: itb.inbox@peci-thai.com
o Whistleblower Report Form: [share drive]

Related Policies:

Corporate Governance Policy
Anti-Corruption and Bribery Policy
Information Security Policy
Personal Data Protection Policy
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WHISTLEBLOWER REPORT FORM

PECI-THAI CO.,LTD

Section 1 : REPORTER INFORMATION

The whistleblower has witnessed or genuinely suspects any act in violation of laws, regulations, rules, requirements, orders, announcements,

or the Company’s code of ethics and business conduct, and wishes to submit the following complaint

E:l I wish to disclose my identity as the whistleblower (please provide your personal details below)

l:l I do not wish to disclose my identity as the whistleblower (please provide your contact details below)

Name : Position : Department :

Contact Number : E-Mail Address :

Section 2 : DETAILS OF OBSERVED OR SUSPECTED

Date of observation / Date of incident : Details of the Incident :

Location of observation / Location of incident :

Department / Division involved :

Persons Involved (Please specify full name) Supporting Evidence (Documents, Reports, Messages, Emails, Photos,

Videos,Others, please attach:

Remark: Rights of the Whistleblower or Complainant

1. You may choose to remain anonymous; however, the Company will only contact those who have provided contact information.

2. You will be informed whether the complaint has sufficient grounds for the Company to proceed with an investigation.

3. The Company will keep the complaint confidential and protect all information related to the matter

4. In the event that you intentionally provide false information resulting in harm to others, you will be subject to disciplinary action or
legal proceedings in accordance with the Company’s procedures.

Section 3: DETAIL OF THE WHISTLEBLOWING OR COMPLAINT RECEIPIENT
I have received the whistleblowing report or complaint with the following details:

Subject: ; Evidence: [ | Yes

Preliminary Findings [ | Substantiated
[ ] Unsubstantiated Note ;

DNO

The preliminary findings have been reported to the Directors for acknowledgment and further action.

Signature Signature

Reviewer Director

FM-QMR-20 rev.0
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